Vision and Mission of the College with a general Code of conduct for the students.

1. The Vision and Mission of the College is displayed on the notice boards, Seminar Hall and

also in Principal chamber and in college magazine Manonmesha, college brochure, and

website

2. Uniform (Dress code) and Identity Card are compulsory for each student on a college
campus

3. Interact in a polite and respectful manner with all students and staff of the College at all
times

4. Students are not allowed to leave the campus without the principal’s permission during the

class hours

5. During leisure hours, students are advised to use the library, and reference section
6. Without the permission of the principal, students are not permitted to circulate any printed

materials or pamphlets

7. Ragging in any form is a serious offense and it will be dealt with severely

8. Breakage fee will be collected for any damage caused by them knowingly or unknowingly
9. Visitors are not allowed to meet the students in the classrooms
10. Students should take care of their belongings. The institution will not be responsible for

any loss

11. Active participation in all the curricular and extracurricular activities

12. Students must keep the campus neat and clean
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1 high standard of initiative, discipline, diligence, cost consc%igusnéﬁi{ s
. ‘ y, and effectiveness and shall maintain exemplary conduct at all times so as to ' |
: 'l - uphold the high image of the Institution as well as position as an employee and at no time -
~ cause or act in any manner that may bring disrepute either directly or indirectly to the S 4

~ oran employee

2. Work conscientiously in the interests of the Institution and shall utilize ordinary prudence

and intelligence in the discharge of duties

3. Internal transfer among any of the sister institutions

4. Teaching, Laboratory development, writing of books. Organizing and participating in the
seminars

5. Publishing papers in National and International journals
i . ‘ . ., . .
- 6. Review of academic activities of the department periodically
{ 7 Involvement in Curricular, Co-curricular, and Extracurricular activities

8 Teachers should be good counsellors and facilitators and they should help, guide,

encourage and assist the students to ensure that the Teaching-Learning process is effective

and successful
Faculty Development Programme: - One day FDP on “Need for Teacher’s Preparedness for

21st Century” by Mrs. Kalyani K, President, Alumni Association, Assistant Professor R V

Principal. -‘
S J R Coliege fur Woiren
Ra siinagar Bengaluri-t

© Teachers College on 19-8-2020.
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xperts to motivate students to seek job opportunities in em

cement officer acts as a mediator between a potential candidate and a

prospective organization

4. Assist the students in all the aspects of the job search including resume writing, interview

techniques, and job referrals
<

Non-teaching staff:

1. To handle the admission process, accounts section, scholarship, examination, etc.,

2. To follow the rules and regulations of BCU regarding admission, internal assessment, and

Examination

sactions. Maintain cleanliness of classrooms, staff rooms, labs,

3. To manage accounting tran

and College premises

Professional ethics of the management:

1. Due to Covid-19 management has reduced the admission fee of students by 15

percent
2. Health care facility for teaching and non — teaching staff

Maternity leave facility for female staff

Prinm—;—r——’j’
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SRI JAGADGURU RENUKACHARYA EDUCATION SOCIETY®
GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

» RECRUITMENT POLICY- There is centralized recruitment policy and revision of pay in
SJR Education Society, approved by the Executive Committee meeting held on 17.12.2016.
All recruitment processes shall take place at Society Office. Not even a single employee
shall be recruited from the other institution offices. In case the Institution hire teaching or
non-teaching staffs with prior approval shall be taken by the Society Office. The salaries
shall be finalized by the Management & Chairman, Staff selection Committee SJRES.

1. RESPONSIBILITY
—— —

Your detailed duties and responsibilities shall be delegated to you from time to time. Broadly, you
- shall be responsible for the following:

a) You will have to report to duty at your designated institution.

b) You will continue to handle all the present assignment and any additional assignments given to
you by the Management from time to time.

2, §ALABY REVISION

Your remuneration will be subject to annual review, or at such times as may be appropriate. Review
dates are set by SJR Education Society operates a Pay-for-Performance policy and the result of any
remuneration review will take your performance into account. You will appreciate that information
relating to your remuneration package is strictly confidential and hence request you to maintain

this confidentiality.

3. PROBATION
el

successful completion of this period, your employment will be continued. On satisfactory
completion of your probation period, a separate letter will be issued to you. Your probation would

[ Your “Performance-Observation-Period” or Probation period will be for Two years and with
I be deemed to have been extended, until the issue of letter. Your Probation period may be

extended on decision of Management after reviewing your Performance.
4. RESIGNATI/QIEAND TERMINA?‘I()'N

(@ In case you resign from the service of SJRES, you will bave to serve a notice period of three
months before leaving the Institution. If you do not serve three months notice period, you will

have io pay to the Society three month’s salary in lieu thereof.

(b) You may also leave the Institution by giving three month’s written notice or three month’s
salary in lieu thereof.

© Your service can be terminated by giving one month’s written notice or by paying one month’s
salary in licu thereof after completion of probation period.
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